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Departments and External Bodies All nine Schools, including Associate Deans
(Research and Innovation)

Health and Safety Sport Exercise and Health Sciences

Human Resources Social Sciences and Humanities

Institute of Advance Studies (IAS) Science

Library Mechanical, Electrical and Manufacturing
Engineering

Planning Office London

Organisational Development
Research and Innovation Office (RIO)

Mechanism to Evaluate Progress

The 2021-22 Action Plan was disseminated across all above groups for progress updates and
forward planning. It was also discussed at the Research and Innovation Committee in June 2022 and
members were asked to report progress.

During the evaluation process, researchers’ views were considered via survey responses, including

the 2021 Culture, Employment and Development in Academic Research Survey (CEDARS) which

had a response rate of 27% (n=82) of research-only respondents. Final oversight was provided

the PVC (Research and Innovation), Director of RIO, Head of Enhanced Academic Practice, and

Director of Organisational Development. Where complementarity exists, linkages are made between

the Concordat and other relevant initiatives to ensure that the agenda supporting Researcher

Development is embeh8d( )-4(embeh8d( )-n7( )]TIETQGDLO000 reWWo0.92 rbs(and )]TIETQQOI000008871 0 595.



Past Progress and Achievements

In November 2022, it became clear to the new team involved with the HREIR action plan that there
had been limited institutional formal monitoring and tracking of the 2021-22 Action Plan. This resulted
in us not being able to evidence progress
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The wellbeing of research staff is taken seriously. We will proactively promote and signpost staff to all
support mechanisms in place across the University (e.g., Employee Assistance Programme, Mental
Health First Aiders and Champions). Success in this area comprises an increase in those who report
agreement for CEDARS Q41 and Q42.

Employment

Whilst Loughborough University has relatively low numbers of research staff on fixed term contracts,
it recognises staff frustrations in this area. Researcher job security is therefore a key area of focus for
Loughborough. The following element of the EDI core plan

= We will create an environment that embeds equity, diversity and inclusion as everybody’s



